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Overview and Audience

This document provides information on the structure of the DPI Solution, the different parts of the
Dayforce Employee Record that are available in DPI for use, what data can be expected in each,
and how clients normally use Dayforce.

The expected audience for this document is:

- Global Payroll Partner Integration Designers
- Other Partner Integration Designers

- Partner Unified Team Members

- Solution Integrators

DPI Solution Structure

The Dayforce Payroll Interface (DPI) Solution allows third-party partners to use Dayforce data to
process compliant payrolls for specific countries without using a Dayforce native payroll engine. The
key components of the DPI Solution are:

- Employee Extensions
o Country Gold Extensions
o Partner Extensions
- Outbound Integrations
o HRData
o Quick Entry Data
o Time Data
- Inbound Integrations
o Global Payrun Import
o Employee Payslips
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Employee Extensions

Dayforce Partner Unified Global Standard Model

Dayforce Layer

* DPI Standard

Country Layer

External Config Layer

Integration
Config

We make every effort to match up in-country payroll data requirements with relevant fields native
to Dayforce. However, in the case where specialised data is required for in-country compliance, we
must extend the Employee data object with additional fields. These Extended Fields are added
using Dayforce Studio, and are structured in three layers: a core Dayforce layer, which hosts fields
that are often used in countries across the globe; a Country layer, which hosts fields specifically
required by that country to process compliant payroll; and a Partner layer, in which third-parties
processing payroll on Dayforce’s behalf are able to store any additional data that their payroll
software might require.

Partners will encounter the Dayforce and Country layer extensions in the form of the “Country Gold”
Data Dictionary and Dayforce Studio App. These provide a baseline template on which partners
will design and develop their payroll processing solutions.

These templates can be extended further into the Partner layer through the use of Dayforce Studio
extensions, if additional data is needed in order to meet partner-specific requirements. These will



dayforce

be owned and maintained directly by the partner, enabling them to do what they need with minimal
friction.

Outbound Integrations

In order to move data from Dayforce to the partner payroll processing system, a number of
integrations are available to do so.

Primarily, it is preferred that partners use the Application Programming Interface (API) to do so, as
this gives them maximum control and flexibility over how and when they receive data from
Dayforce. For more information, please consult the DPI Partner Setup Guide and the Dayforce
Developers Network APl explorer.

Beyond the APlIs, there are integrations built using Dayforce’s Integration Studio that allow file-
based transfer of data between Dayforce and the partner payroll system. Again, more information
on these can be found in the DPI Partner Setup Guide.

In either case, the integrations can be divided into three areas: HR Data and Elections, which
contains all base employee information, employee extensions, and any permanent earnings and
deductions (i.e. recurring payments, garnishments, etc); Quick Entries, which contains any one-time
payments or deductions specific to a pay period (i.e. one-time bonuses or adjustments); and Time
and Attendance, which contains the employees’ hours worked and pay/leave codes for that time.

Inbound Integrations

Once payroll has been processed and the partner has calculated the Gross-To-Net (GTN) for the
pay period, information needs to be imported back into Dayforce to allow the client to review,
approve, and report on the payroll. This is done via our Global Payrun Import (GPRI).

Similar to the Outbound integrations, there exists an APl endpoint for the import of the GPRI, and it
can also be imported via file transfer. In either case, the GPRI is a formatted representation of the
GTN, showing each employee’s earnings, deductions, taxes, and net pay.

Following the approval of the GPRI, partners will then load Employee Payslips into Dayforce, via
the Document Import API. This allows for the secure association of payslips against each employee
individually, by pay period. Employees will then be able to log into their Dayforce accounts and
view their payslips.

Dayforce Employee Data Objects

The HR and Elections integration contains a lot of data that will be useful and necessary for
processing compliant in-country payroll. To this end, and to help partners design payroll processing
solutions that work for their processing software, this section will provide explanations of what each
data object within the Dayforce employee record contains, and how we expect clients to interact
with these objects. These are not exhaustive descriptions, and will not detail every single data field
contained in the objects, but is intended to serve as an overview to enable partners to conduct
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further research via the Partner Setup Guide, Country Gold Data Dictionary Document, Dayforce
Developers Network, and any other documentation supplied by the Dayforce Partner Unified Team.

Employee Object

Name
View and update names (e.g., name and surname).
Title First Name * Common Name Reference Code * @
| | o ] | fooms
Suffix Middle Name Previous Sumname
l [ ) l
Initials Sumname * Professional Title
l | e ) l
Name Affix | Select an Option.. v Sumame Prefix m
General
View and update confidential information such as birth information and National ID.
Birth Name Birth Date * Birth Country Nationality
[ ] [wuwsss =] l IGermanv X ] [Gevmanv X l
Name Affix at Birth Age Birth State Disabled
[s;\m an Option. - ] 31years [EHateJmence - ] [Sels:tan Option - ]
Sumame Prefix at Birth Unknown Date of Bith @ Birth City Citizenship Status

[Se\ett an Option v ] lRasm:K ] [sele:t an Option - l

Marital Status

e )

The Employee Obiject is the parent record for the employee, and all other employee data objects
are positioned under this. There is one record per employee, and it is not effective-dated, meaning
that no history is retained for the purposes of data retrieval (auditing data, however, is kept in
Dayforce).

The Employee Object contains basic information about the employee, including reference code,
name, personal title, birth date, nationality, hiring date, start date, seniority date, and termination
date. The employee object is important, particularly for registering a new employee, but only rarely
changes throughout the employee’s tenure.

Employee Assigned Sex and Gender Identity
Object

Gender
View and update gender information.

= Add Delete

Country* State/Province @ Assigned Sex ® Gender Igentity @

German y Female

The Employee Assigned Sex and Gender Identity Object allows employees to record their
government assigned sex (often required for payroll and labour statistics purposes), and their own
gender identity (permissible for some countries).

This object is effective dated, with country context, and allows for a historical record to be kept.
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The Employee Assigned Sex and Gender Identity Object contains only this specific information. It is
likely that this will only rarely change in any given employee population, if local legislation permits
any changes to be registered at all.

Person Contact Object

Phone Numbers
View and update phone numbers.

+ A [ e NI
Home %X Mobile &S %
w29 2
Effective Dale.  01/05/2024 - No end date Effective Date.  01/08/2024 - No end date
[ Aerts @ [] Uniisted @ [ Aierts @ [J Uniisted @

Email Addresses
View and update email addresses.

=+ Add Actve [

Business Email S X

anne.braun@test.cz
Effective Dale:  01/08/2024 - No end date

[ Alerts @ Send Verification @

The Person Contact Object stores details on employee emails and phone numbers. Different
records are held with different Contact types, meaning that employees can hold multiple different
contact details at once, as required.

This object is effective dated, per contact information type, and allows for a historical record to be
kept. However, if used, it is best practice to obtain the latest record for each. Clients are advised as
best practice, when updating any data object that allows for historical records, to end-date existing
records and create an updated record with an effective date of when the update takes effect.

The Person Contact Object is rarely used for payroll processing, but may be used by clients to store
information for the purposes of managing their employees. The details in this object will
infrequently be updated.

Confidential Identification Object

Identification
View and update identifications (e.g. Passport and Birth Certificate)

< Add Delete
Identification Type* Issuing Country Place Of lssue Effective From* Effective To Issue Date Expiry Date Identification Number Supporting Documen
Social Insurance Number ~ Germany 01/05/2024 100 N
TaxIdentification Number | Germany 01/05/2024 sz

The Confidential Identification Object stores details on employee registrations, and covers such
items as National Insurance Numbers, Work Permits, Social Insurance, etc. Different records are
held with different Confidential ID types, meaning that employees can hold multiple different
Confidential IDs at once, as required.

This object is effective dated, per Confidential ID type, and allows for a historical record to be kept.
Clients are advised as best practice, when updating any data object that allows for historical
records, to end-date existing records and create an updated record with an effective date of when
the update takes effect.
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Confidential IDs are critical for compliant payroll processing, as they supply information relevant to
correct taxation, contributions, and state benefits for employees. Confidential ID data only
infrequently changes, but consideration for local legal changes and employee circumstance changes
(e.g. disability registration) must be made.

Employee Marital Status Object

Marital Status

[Singm v ]

The Employee Marital Status Object stores details on the employee’s marriage status i.e. Married,
Single, Divorced, Widowed, etc. There is a single Marital Status record for the employee.

This object is effective dated, and allows for a historical record to be kept. Clients are advised as
best practice, when updating any data object that allows for historical records, to end-date existing
records and create an updated record with an effective date of when the update takes effect.

Marital Statuses are frequently used for compliant payroll processing, and in general only
infrequently changes.

Employee Employment Status Object

Employment Settings

Employment Status Key Information Employment Term Highly Compensated Employee
@ View | = Add Delete Active
a
New hire record approved by Workflow ID 329140 on 02/07/2024
Employment Status® Effective From* Effeciive To AnnualSalary* | AnnualSolary Change ~ BeseRate*  BaseRoteChange  Pay Class® Pay Group* Pay Type* Reason
Active 01/05/2024 €25,792.00 €12.40 T *DEU Monthly —... Hourly New Hire
General Compensation and Hours Policies and Groups
Effective From* Pay Class* @ Alternate Rate Pay Group* @ Attendance Policy
[auos&ozd ) ] [PT v ] [ ] [’DEU WMonthly — Accace v ] [ v ]
Effective To Pay Type* Daily Rate Pay Policy @ Period Authorisation Policy
[:dw,m-,w = ] [Hnu[ly = ] l ] [1 Universal Pay Folicy - Salaried v ] [ - ]
Employment Status* Annual Salary* Average Daily Hours Payroll Policy (Net Pay) Schedule Change Policy
[Acuve v l | 575200 | l ] l v l [ = l
Reason Base Rate* Normal Weekly Hours Rate Policy Schedule Rule Policy
[Neﬁ Hire - l [ €12.40 ] [ 40.00 ] [ - ] [ v ]
Employee Number* Pay Grade Reason for Change in Normal Weekly Hours Employee Group Shift Trading Policy v
r 1T 1

| —— NiA r 1

The Employee Employment Status Object is one of the most important records in the employee
data. It stores valuable information such as rate, salary, average working hours, full-time/part-time
work, etc. There is a single Marital Status record for the employee.

This object is effective dated, and allows for a historical record to be kept. The effective dating of
this record in particular is likely to be very important for tracking employee pay changes. Clients are
advised as best practice, when updating any data object that allows for historical records, to end-
date existing records and create an updated record with an effective date of when the update
takes effect.
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Employee Employment Status is critical for delivering accurate payroll. It is also one of the most
heavily updated objects in the data model, particularly for shift-based employees. Client users may
frequently update policies and shift rotations, which are not normally used for payroll processing
but will result in changes being sent to you. It is highly recommended that partners discuss the
potential impact of this on their system, and develop a means to filter out inapplicable employment
status changes in their solution.

Work Contracts Object

Work Contracts

Primary Work Contract

= Add iiCcpy K Delete Active [l
Work Contract * Contract Hours Effective From * Effective To Day Lengthin Days | Create Shift on Holid. Full-uime Hours Contract Work % Average #of Days | Complementary Hours
~  DEUIndefinite 10.00 0170572024 Wednesday 7 O 0.00
Work Pattern Details Complementary Hours
Add Shift Delete Shift

Total Gross Hours 10.00  Unpaid Hours 0.00  NetHours 10.00

O Doy & Day Index Shift Type* Stert Time End Time Gross Hours Unpaid Hours Net Hours Location Type  Job As: Unit | Work Ass

Wednesday Fixed hours 200 0.00 200 Primary Job Assi... Primary Location  Primary Werk A...

P

Thursday 2 Fixed hours 200 0.00 200 Primary Job Assi... Primery Location  Primary Werk A...

Friday 3 Fixed hours 200 0.00 200 Primary Job Assi... Primary Location  Primary Werk A...
4

Saturday off

Sunday off

Monday Fixed hours 2.00 0.00 200 Primary Job Assi... Primary Location  Primary Work A...

Joooooo

<

Tuesday Fixed hours 200 0.00 200 Primary Job Assi... Primary Location  Primary Werk A...

The Work Contracts Object stores information about the specific type of contract that the employee
works under (indefinite, fixed-term, special conditions, etc), the start and end dates of their
contract, and their contracted hours. Currently, only the employee’s main Work Contract is stored in
Dayforce.

This object is effective dated, and allows for a historical record to be kept. Clients are advised as
best practice, when updating any data object that allows for historical records, to end-date existing
records and create an updated record with an effective date of when the update takes effect.

The Work Contracts Object is often used to provide information on contract types, and to inform
partners of contract changes where statutory reporting requires registration of contract updates.
The frequency of updates of this object may vary dependent on client and country - generally
these will only be updated infrequently, but industries that make use of seasonal workers may see
updates to the Work Contracts Object multiple times per year.
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Work Assignments Object

Work Assignments

Job Work Assignments
View and update job work assignments, which determine the jobs an employee is eligible to perform.

? Fiter (@ View | < Add iicapy * Delete |_—.:2Acuc' - Active Il
Work Assignment 1  JobAssignment 1  TaxLlocation 1 Legal Entity 1  Total Ful-time Equivalent N/A
Job Assignment* Location* Effective From* Effective To Primary
v Salesperson (DEU) Germany Onsite 1 Monthly - Inside Sales 01/05/2024. v
General Payroll Pay Information
Job Assignment * virtual @ Rate
[Sa\esuersun{DEuw xv ] ] O [53 0o ]
Location * Work Location Override (3 Rate Level
lee”nan\, Onsite 1 Monthly - Inside Sales X ] [ ] ‘ v ] [i} l ]
Primary @ Labour % @ Rank
| ) l ]
Effective From * Effective To Ledger Code Guaranteed Amount
[01‘05.‘2024 = 1 [dm‘r«"ﬂ‘-‘.‘y;y = 1 [ ] [ ]

The Work Assignments Object stores information about the employee’s job, and their position in
the client’s organisation structure. It also has additional information useful for payroll and statutory
reporting, such as employment indicator, fulltime equivalent, and business title.

This object is effective dated, and allows for a historical record to be kept. Clients are advised as
best practice, when updating any data object that allows for historical records, to end-date existing
records and create an updated record with an effective date of when the update takes effect.

It is possible for employees to have multiple concurrent Work Assignments, but can only have one
Primary Work Assignment. If the partner payroll system can only

The Work Assignments Object is often particularly important for employee registration, and some
countries have strict reporting requirements around job and position changes. It is likely that this
record will be updated relatively infrequently, but some companies and industries may have
substantial promotion or location related updates.

Person Address Object

Addresses
View and update residential addresses.

= Add active [IED

Primary Residence &S x
Robert-Koch Str

18147 Rostock

DEU

Germany

Effective Date:  01/05/2024 - No end date

The Person Address Object stores information about physical addresses relevant to the employee.
This is usually used to store their primary residence address, but some countries may allow for the
use of a tax address separate to that of the employee’s residence. Clients may also use the Person
Address obiject to store correspondence addresses for communicating with their employees.
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This object is effective dated, per Address type, and allows for a historical record to be kept.
Clients are advised as best practice, when updating any data object that allows for historical
records, to end-date existing records and create an updated record with an effective date of when
the update takes effect.

The Person Address Object is frequently used where the employee’s state of residence impacts the
taxes they are liable to pay. Changes to this object are to be expected - note that some clients may
opt to allow their employees to update this data themselves, via self-service forms in Dayforce.

Direct Deposit Object

F] Save 43 Refresh | _g Audit

Direct Deposit
View and update the employee's direct deposit information, including financial institution, transit, and account number.

Filter | = Add Copy Delete Move Up Move Down Active
Assigned Accounts 0 Assigned Institution 0
Pending Changes W 1 New

Priority BIC/Swift Code IBAN Branch Effective Start Effective End Remainder

‘) 04/03/2026

General Details Banking Details

Effective Start* BIC/Swift Code™ Branch

0410372026 _-‘1] [ ] l ]
Effective End IBAN* Account Holder

[adwv-,!r\-w,,.- :Il [ l [ l
Priority Remainder

I . a

Deposit Type Deposit Amount

|

Special Disbursement Account

M

The Direct Deposit object stores information on the employee’s bank account details, allowing
them to be paid via transfer.

This object is effective dated, and it is possible for an employee to have multiple bank accounts.
However, partners may need to restrict the number of accounts any given employee can register
depending on the capabilities of their payroll processing engines. It is best practice to obtain the
latest record for any Direct Deposit.

Changes to the employee’s Direct Deposit details are to be expected - note that some clients may
opt to allow their employees to update this data themselves, via self-service forms in Dayforce.
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Earning Elections Object

Payroll Elections
Vview and update the employee's historical, current, and future payroll election records, such as deductions for benefits.

Y Favourites v ﬂF\Iler @ View | = Add Copy Delete Active ]
Elections 3 Type Allowances 2  Deductions 1 Source Payroll 3 Benefits 0
O Code Type Effective From Effective To Source Schedule Blocked Memo
[J ~ DEUBonusaian) Allowance 02/12/2025 Payroll O No

General Details Parameters

Effective Start* Effective End Amount

0211212025 = l [:O'N‘V‘ﬂ-‘yy‘;.‘ = l l550

Type* Code*

Allowance DEU Bonus (4140)

Schedule Block

Work Assignments Legal Entity
[J * DEULodging (9006) Deduction 0111212025 Payrall O No

The Earning Elections object stores the code, value, and effective date of additional recurring
payments to the employee, e.g. Language Skill Bonuses, Meal Vouchers, etc.

This object is effective dated, per Earning type, and allows for a historical record to be kept. Clients
are advised as best practice, when updating any data object that allows for historical records, to
end-date existing records and create an updated record with an effective date of when the update
takes effect. It is possible that the partner payroll processing system requires a fixed set of Earning
codes to correctly process payroll - in this case, these must be specified during solution
development and recorded in the Partner Country Data Dictionary Document.

The Earning Elections Object is very important for processing valid payroll, as these items will
impact the employee’s Net Pay. It is likely to be frequently updated, as employees are awarded
new earnings, come to the end of their earning period, or have their earning values updated.

Deduction Elections Object

Payroll Elections
View and update the employee's historical, current. and future payroll election records. such as deductions for benefits.

Yk Favourites ﬂ Filter @ View | = Add Copy Delete Active Il
Elections 3 Type Allowances 2  Deductions 1 Source Payroll 3 Benefiis 0
O Code Type Effective From Effecive To Source Schedule Blocked Memo
[0 » DEuBonus(4140) Allowance 02/12/2025 Payroll O No
[0 v DEULodging (3006) Deduction 01/12/2025 Payroll ] No

General Details Parameters

Effective Start® Effective End Amount

01122025 =) l [fd'W‘ vy =] l [20

Type* Code™

Deduction DEU Lodging (9006)

Schedule Block

The Deduction Elections object stores the code, value, and effective date of additional recurring
payroll deductions to the employee, e.g. Cycle To Work schemes, Repayments, etc.
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This object is effective dated, per Deduction type, and allows for a historical record to be kept.
Clients are advised as best practice, when updating any data object that allows for historical
records, to end-date existing records and create an updated record with an effective date of when
the update takes effect. It is possible that the partner payroll processing system requires a fixed set
of Deduction codes to correctly process payroll - in this case, these must be specified during
solution development and recorded in the Partner Country Data Dictionary Document.

The Deduction Elections Object is very important for processing valid payroll, as these items will
impact the employee’s Net Pay. It is likely to be frequently updated, as employees have new
deductions taken from their pay, complete the period of their deduction, or have their deduction
values updated.

Employee Extensions

Employee Extensions consist of a number of objects, grouped by function - this guide will not list
them all, but rather give an overview of their purpose and expected use. For more information on
available Employee Extensions for any specific country, please consult the Country Gold Data
Dictionary and other accompanying documentation.

Where data required for the processing of compliant in-country payroll does not have a native field
in Dayforce, an Employee Extension field is used to store that data instead. This can range from
statutory reporting data, to specific tax relief flags and provident fund contribution instructions.

These fields are aligned with the employee’s record, and are stored under categories that group
relevant fields together. Each category is a single record that is effective-dated, allowing for a
historical record to be kept. Country context (based on the country set for the employee’s
PayGroup) filters the extensions available to the partner.

The Employee Extensions are likely to see fairly frequent changes, depending on the country.
These tend to be very granular items of information, and are very important to compliant payroll
processing in that specific country. As a result, they will be updated and corrected as individual
employee circumstances change throughout their employment.
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