2026 Minimum Wage Chart - Selected Global Countries

denotes information updated in this version.

Country

Australia

Germany

Ireland

Ireland

Ireland

Ireland

Mauritius

Mexico

Mexico

New Zealand

New Zealand

Affected group

Nationwide

Federal

20 and over

Age 19

Age 18

Under 18

Federal

Northern Border

Free Zone

Standard

Adult

Starting-out

Current
minimum
wage

$24.95

€13.90

€14.15

€12.74

€11.32

€9.91

MXN
440.87 per
day

MXN 315.04
per day

$23.50

$18.80

Future
minimum
wage

TBD

€14.60

TBD

TBD

TBD

TBD

TBD

TBD

TBD

$23.95

$19.16

Future effective

date

1July 2026

1January 2027

1 January 2027

1January 2027

1 January 2027

1January 2027

1 January 2027

1 January 2027

1 April 2026

1 April 2026
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Notes

The national minimum wage applies to
certain employees who are not subject to
awards or agreements.

A special national minimum wage may
apply to trainees, apprentices, junior
employees, employees with applicable
training arrangements and employees with
disabilities.

Casual employees may also be entitled to
casual loading (a higher hourly pay rate).

Differing wage amounts apply to temporary
and contract workers, as well as certain
industry sectors.

Effective January 1, 2027, the standard
minimum wage is set to further increase to
€14.60.

Certain food and accommodation (lodging)
payments may be counted toward
minimum wage calculations.

Covered employees may be paid a
subminimum rate of 90% of the applicable
national minimum wage.

Covered employees age may be paid a
subminimum rate of 80% of the applicable
national minimum wage.

Covered employees may be paid a
subminimum rate of 70% of the applicable
national minimum wage.

The national minimum wage applies to all
workers other than part-time workers. The
national minimum wage for part-time
workers is calculated differently.

Mexico's minimum wage is based on a daily
rate. Higher professional wage rates may
apply to specified professions.

Mexico's minimum wage is based on a daily
rate. Higher professional wage rates may
apply to specified professions.

Adult minimum wage rates apply to
employees over the age of 16 who do not
qualify as starting-out workers or trainees.

Employees over the age of 16 who meet
certain requirements qualify for starting-out
minimum wage.
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Current Future
minimum minimum Future effective

Country Affected group wage wage date Notes

New Zealand Training $18.80 $19.16 1 April 2026 Employees over the age of 20 who meet
certain requirements qualify for training
minimum wage.

Singapore Certain sectors Singapore does not have a generally

(See notes) applicable minimum wage requirement.
Singapore does adopt a Progressive Wage
Model, which sets minimum wages for
certain economic sectors.

United Kingdom  Under 18 £7.55 £8.00 1 April 2026 Employees younger than the school leaving
age (usually 16) may not qualify for
minimum wage. Certain other exemptions
may apply.

United Kingdom 18 to 20 £10.00 £10.85 1 April 2026

United Kingdom 21 and over £12.21 £12.1 1 April 2026 The national living wage rate applies to all

(National Living workers who are 21 years and older. Prior
Wage) to April 2024, there was a separate rate for
workers aged 21to 22.
United Kingdom  Apprentices £7.55 £8.00 1 April 2026 Apprentices of school leaving age qualify

for the apprentice rate if they are either
under the age of 19 or if they are aged 19
or over and in the first year of their
apprenticeship.
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